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LIFE AFTER GRADUATION

By Susan Manti, HR Director, Deutsche Bank, Offshore Group

Graduation. An exciting time........ sometimes a stressful time. Certainly a time
for choices and decisions to be made which will impact the direction of your

career.

Some graduates will know exactly what they want to do after graduation and have
already chosen their future career path. Other graduates will still be thinking through a

number of alternatives and options.

For all graduates, however, the prospect of entering the working world can be daunting.
In order to make the transition from student to employee as painless as possible, it pays
to think through very carefully what you want from a job — not just in the short term but
in the long term. Try and visualise, for example, where you would like to be in five years
time in terms of your career goals and aspirations and then plan how you are going to

get there.

Be honest with yourself regarding your strengths and weaknesses, your likes and
dislikes and take these into account when deciding upon both your preferred career

path and the type of organisation you wish to join.

Choosing the organisation that is right for you

A local company or an international player? Small or large? What opportunities will
there be for travel? Will you get to meet and network with other graduates and
professionals? In selecting the organisation that is right for you, there are a number of

other things which are also worth considering:
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= Does the organisation have a graduate training program? Is there a structured
career development framework in place for graduates?

= What is the organisation’s policy on further education? Are employees actively
encouraged to undertake professional study and what support is provided to
them? You should be looking for employers who offer full financial support and
study leave and who promote a culture of recognising and rewarding success.

= What is the organisation’s attitude towards continuous learning and
development? Are employees encouraged to participate in learning events
which enhance their skills and career development?

= What is the organisation’s policy and philosophy towards equal opportunities and
diversity? Remember that it is not just a question of joining an organisation in
your chosen field of activity but it is also important to work for an organisation
where you are comfortable with the culture and ethics.

Look for opportunities to test the water

Some organisations offer summer intern programs which give students the chance to
experience first hand what it is like to work in a particular industry or organisation. Be
careful, though, that you only accept summer placements which offer real and
meaningful work rather than just being treated as an extra pair of hands to help with low
level tasks. At Deutsche Bank, for example, our summer intern program gives students
the opportunity to gain a full introduction to our organisation and the opportunities we
can offer to graduates. We insist that business areas wishing to take on summer
students provide them with properly mentored assignments which give value to the

students as well as to the bank.

Finally, talk to as many different organisations as possible and find out as much as you
can before making any decisions. And remember that interviews are a two way process
— they are just as much about you interviewing your future employer as your future

employer interviewing you. Good luck!

Ends.
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Notes for Editors

1. Deutsche Bank International Limited was established in 1972 when offices of Morgan
Grenfell were opened in Jersey and Guernsey and provides a full range of banking and
custody, portfolio management, corporate and fiduciary services to a wide range of
intermediaries, corporates, institutions and high net worth clients, locally and

internationally.

2. The offshore group operates a geographic franchise on behalf of its parent, Deutsche

Bank AG, and maintains offices in Cayman, Delaware, Guernsey, Jersey, Ireland,
Luxembourg, Mauritius, the Netherlands and Switzerland supplemented by a
representative presence in Hong Kong, New York and Singapore.

3. Deutsche Bank’s offshore group employs just under 400 members of staff.

4. With approximately € 849 billion in assets and 65,700 employees, Deutsche Bank AG
offers a wide range of financial services in 74 countries throughout the world. Deutsche
Bank competes to be the leading global provider of financial solutions for demanding

clients creating exceptional value for its shareholders and people.

5. Deutsche Bank ranks among the global leaders in corporate and investment banking,

securities, derivatives, transaction banking, asset management, and private wealth
management.



